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INDEPENDENT PROFESSIONAL READING

The Professional Reading
USTADHA WEJDAN FAQIHI | PSYCHOLOGIST AND CAREER COUNSELOR

I Read Workplace Mental Wellness Vision | Magazine Carefully, And I Sincerely Commend
This Profound And Humane Approach. As A Psychologist And Career Counselor, I Find That
This Perspective Touches The Reality We Encounter Every Day In Workplaces.

Here Is My Reading And Professional Opinion In Brief Points:

What Most Caught My Attention And
Impressed Me

Deconstructing Misconceptions
The Meaningful Connection Showing That “Staying, Performing, And Remaining Silent” Does Not
Necessarily Mean That “Psychological Wellbeing” Is Present; It May Instead Be Silent Burnout.

Attention To Work Design
The Proposition That Recovery And Psychological Wellbeing Are Not Merely Dry Benefits Or Separate
Initiatives, But Part Of The Structure Of The Workday Itself.

The Six Dimensions
The Breadth Of The Dimensions—Voice, Trust, Boundaries, Workload, Recovery, And The Meaning Of
Staying—Makes Them An Excellent Framework For Examining The Institutional Environment.
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INDEPENDENT PROFESSIONAL READING

Suggested Additions To Strengthen
The Vision From A Psychological
And Professional Perspective

Actionable Tools
Translate The Six Dimensions Into A Quick Measure Or Self-Assessment Checklist That Leaders
Can Use For A Periodic Survey.

Leadership And A Safe Environment
(Psychological Safety)
Place Greater Emphasis On Training Direct Managers, Because The Manager Is The First
Influence On An Employee’s Psychological Health And Ways Of Communicating.

Employee Assistance Programs (EAP)
Add Guidance On How Confidential Career And Psychological Counseling Sessions Can Be
Made Available To Employees, Translating The Idea Of Recovery Into Practical Steps.

PROFESSIONAL BOUNDARY

These Suggestions Are Preserved As Ustadha Wejdan Faqihi’s Independent Professional
Reading. They Do Not Become Diagnostic Tools, Validated Measures, Clinical Guidance, Or
Institutional Commitments By Publication.
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CONTRIBUTOR RECORD

In Conclusion

The Magazine Is Excellent And Can Be Regarded As A Refined
Educational And Awareness Reference That Changes The
Stereotypical Image Of Psychological Wellbeing In Workplaces.
Thank You For The Effort, And I Wish You Every Success.

Professional Contribution Boundary
This Reading Is Presented As An Independent Professional Reading, Not As Endorsement,
Academic Peer Review, Accreditation, Certification, Empirical, Clinical, Or Legal Validation,
Partnership, Or Proof Of Outcomes. The Re Culture™ Response, Development Choices, And
Publication Decisions Remain Separate From The Contributor’s Words.

CONTRIBUTOR ATTRIBUTION

Ustadha Wejdan Faqihi | Psychologist And Career Counselor. Her Arabic Reading Is Preserved
As The Controlling Source Of Meaning, And The English Text Is Preserved As The Re Culture™
Translation Of Her Contribution.
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FINAL EDITORIAL REFLECTION | INDEPENDENT CONTRIBUTION

Independent Reading Does Not
Replace Institutional
Responsibility. It Deepens It.
A Completed Publication Does Not Need To Conceal The Difference Between Its Editorial
Voice And A Professional Contribution. It Becomes More Trustworthy When Each Voice
Enters With Clarity, Remains Within Its Own Authority, And Strengthens Meaning Without
Being Asked To Carry Claims It Did Not Make.

Ustadha Wejdan Faqihi’s Reading Enters This Magazine Through The Psychological And
Professional Realities Of Work. It Illuminates The Human Cost That Can Remain Hidden
Behind Staying, Performing, And Silence. Its Value Lies In The Attention It Brings To The
Work, Not In Converting A Professional Reading Into Endorsement, Peer Review,
Accreditation, Clinical Validation, Legal Validation, Partnership, Or Proof Of Outcomes.

Her Arabic Contribution Remains The Controlling Source Of Meaning. The English Text Is
The Re Culture™ Translation Of That Contribution. Her Name, Professional Designation,
Words, Context, And Place Within The Magazine Remain Visible.

Re Culture™ Carries Sole Responsibility For The Magazine’s Editorial Interpretation,
Development Choices, Evidence Boundaries, Publication Decisions, And Consequences.
Collaboration Strengthens The Work When It Does Not Dissolve Ownership Of Voice Or
Blur Human Judgement.

HUMAN GOVERNANCE

AI May Extend Capacity; It Must Never Replace Human Judgement.




